
Portfolio AllInformation Items

Ward(s) Affected: n/a

Purpose

To receive an ‘exception’ report on areas within the Committee’s remit where year on 
year changes are limited.

1 BACKGROUND

1.1 Recognising that a number of statutory and other reports to the Committee 
reflected little change year-on-year, Members agreed in 2016/17 to receive an 
annual report, covering a number of areas which met this criterion, reporting on 
exceptions or any significant areas of change only.

1.2 In order to ensure that the Committee is aware of change in key areas, the 
following summary reports have been submitted:

i. Regulation of Investigatory Powers Act (RIPA) 2000
ii. Air Quality Action Plan
iii. Equalities and Diversity

2. SUPPORTING INFORMATION

Regulation of Investigatory Powers Act (RIPA) 2000

2.1 Under its terms of reference the Performance and Finance Scrutiny  Committee 
receives an annual report from the RIPA Monitoring Officer in respect of 
authorisations granted for directed surveillance or the use of covert human 
intelligence sources to officers pursuant to the powers granted to the Council 
under the Regulation of Investigatory Powers Act 2000 (“RIPA”).

2.2 The Council’s current RIPA Policy provides that any authorisations, including 
authorisations for renewal, are required to be notified to the Regulation of 
Investigatory Powers Act Monitoring Officer (RMO). 

Current Position

2.3 As required annually, the Council’s RIPA Policy has been reviewed and 
remains compliant with Home Office guidance. 

2.4 The Investigatory Powers Commissioner’s Officer (“IPCO”) conducted a 
desktop review the Council’s records of its use of RIPA on 27th June 2018 as 
part of its 3 yearly inspections of local authorities. During that inspection the 
IPCO made several comments about the current Policy.  These were to expand 
the table on page 8 to include social media/ internet information in line with 
guidance, identify the persons fulfilling the roles of Handler and Controller and 
updating any references from OSC (Office to the Surveillance Commissioner) 
to the newly named IPCO.  



2.5 The Policy was subsequently altered to reflect these recommendations and 
was published on the Council’s website.

In his conclusion, the Inspector stated:

‘Despite the fact that Surrey Heath Borough Council has not used RIPA powers 
for some time it has maintained an excellent degree of readiness should it need 
to do so in the future.  There are in place well defined processes for making 
requests for surveillance or other covert activity and relevant officers 
(applicants and Authorising Officer) have completed recent refresher training’.

RIPA Authorisations

2.6 During the municipal year 2017/18 there were no authorisations, reviews or 
renewals under RIPA for the carrying out of direct surveillance.  

Air Quality Action Plan Update

2.8 Following the declaration of the Air Quality Management Area (AQMA) in 
2002, the Council was required by DEFRA to prepare an Air Quality Action 
Plan (AQAP).  The AQAP was adopted in 2005 and set out the measures the 
Council intended to implement to address air quality issues in the Borough 
and to meet the UK air quality objectives.  Also included in the AQAP were 
considerations and options for Highways England to consider.

2.9 In the 2007 Action Plan Progress Report the Council highlighted that most of 
the proposed actions had been completed. However, some of the options for 
Highways England were rejected and not pursued.  Additionally, Highways 
England stated that they were unlikely to fund any major projects to address 
air quality. 

2.10 Since then, in subsequent progress reports the Council has been unable to 
secure any specific remedial measures within the AQMA by Highways 
England, who in 2008 confirmed that due to the compliant levels they did not 
consider the AQMA a high priority within the national programme.

2.11 Since 2017 there has been limited further progress.  Discussions with 
Highways England have been re-established with a view to achieving 
reductions in pollution around Junction 4 as a consequence of on-going work 
on the A331. However, the primary source of emissions, the M3 Motorway, is 
out of the control of the Council and the Council does not foresee any local 
effective measures that can be implemented to reduce levels other than to 
support a speed restriction proposal.

2.12 As the AQMA is compliant for levels of nitrogen dioxide and dust it is unlikely 
that the Action Plan will be updated. The Council will be considering 2018 
levels in 2019, and if the decline in air pollution continues, will seek to revoke 
the management area.

Equalities and Diversity

Internal Equalities and Diversity

2.13 The officer Equality Action Group meet 4/5 times during the financial year to 
discuss Equality Impact Assessments submitted for review regarding 



consultations and internal policies and procedures.  Other equality matters 
such as training are discussed at the group.  A transgender awareness 
training session will be held for officers at Surrey Heath Borough Council in 
October 2018.  The disability Two Ticks scheme has been replaced with the 
Disability Confident scheme.  Surrey Heath Borough Council has migrated to 
the new scheme and after self assessment has been awarded the Disability 
Confident Employer certificate in April 2018.

 
2.14 At the last members Equality Working Group it was recommended that all 

Councillors attend an interactive Equality and Diversity training session.  The 
purpose of this training session was to provide Councillors with the 
information and knowledge needed to understand and promote Equality, 
Diversity and Inclusion. This session was held during the Summer of 2018.

External Equalities Work
 
 The Surrey Heath Faith Forum 

2.15 The Faith Forum is a local group, and a newly constituted not for profit 
organisation (with a healthy membership of around 20 people) representing 
the diverse range of faith groups that operate and are based within Surrey 
Heath.  At their first Annual AGM held on the 13th September 2018, where 
the Council were represented by Louise Livingston, Executive Head of 
Transformation and Emily Burrill the Family Support Team Manager who was 
invited to give a presentation on the Vulnerable Person's Relocation Scheme.  
Currently one family has been resettled in Surrey Heath with the aim of 
sourcing two further properties by the end of 2018.  A key local issue which 
caused a delay has been to identify affordable housing for the families to live. 
To help the families to settle a dedicated Family Support Worker has been 
assigned to support in both Surrey Heath and Runneymede.  The Faith 
Forum have assisted in providing key items that the family required.

2.16 The annual plan projects for 2018/19 are as follows:
 

a) School Project - this project is based up offering a service to local 
schools whereby a discussion/presentation is made available focusing 
upon our British values which are: democracy; individual liberty; the rule 
of law; mutual respect; tolerance of those with different faiths and belief, 
with each being defined and placed in a school context through the use 
of examples. The schools that have been visited are: Lakeside, The 
Grove, South Camberley, Ravenscote and others, plus Chobham St 
Lawrence on the 27th September 2018 and Cordwalles dates to be 
confirmed.

b) Peace Day Celebration on Saturday 17th November between 14:00 and 
16:00 in West End, Parish Hall.  All members are working towards 
delivering an exciting afternoon, The Mayor Cllr Mr Dan Adams is 
joining us together with Anglican Area Dean, Jonathan Hillman.  The 
SHFF Chairman will Introduce – Ray Wicksman then the faiths will read 
a short paragraph of the meaning of peace, which is interspaced with a 
song/music.



A poster/poem competition is being promoted in local schools, whose 
pupils and family members will be invited along to attend a winner’s 
prize giving for children in year’s 3,4,5,6.
Faith Forum members will bring along food to share, plus displays, face 
painting, henna etc.

c) Spring 2019 - Pilgrim/Interfaith Walk between Camberley Mosque/St 
Michaels/Camberley Baptist Church and St Tarcisius, a volunteer 
member sub-group has been set up to plan the day and detail.

d) Speaking Event currently being developed for delivery in June 2019.

3. RECOMMENDATIONS

3.1 The Committee is asked to note this report and the specific areas addressed.

Annexes: Annex A: RIPA Policy

Background Papers: Nil

Report Author/Compiler Katharine Simpson

Service Head Richard Payne – Executive Head: Corporate


